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WITNESSETH: 
WHEREAS, The Board of Education (BOARD) and the Civil Service Employees Association, Inc., 
(UNION) recognize and declare that providing a competent service to supplement to educational 
process is their mutual aim and that the character of such service depends upon the quality and 
morale of the support staff, and, WHEREAS, The Board has a statutory obligation, pursuant to 
Article 14 of the Civil Service Law (Chapter 392 of the Laws of 1967, Public Employees Fair 
Employment Act), to negotiate with the Union as the recognized representative of its support staff 
with respect to hours, wages, terms and conditions of employment, the processing of grievances, 
and, WHEREAS, the parties have reached certain understandings which they desire to confirm it 
hereby, agreed as follows: 
ARTICLE I / PREAMBLE 
This Agreement entered into as of July 1, 2004, by and between the Chief Executive Officer of the 
Schodack Central School District hereinafter referred to as the "Superintendent or the District", and 
the Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO for the Schodack 
Central School District Unit of the Rensselaer County Education Local #871, hereinafter referred to 
as the "CSEA or the Union". 
ARTICLE II I RECOGNITION 
Section 1. Recognition 
The District recognizes the Union as the sole and exclusive representative of a bargaining unit 
comprised of all non-instructional employees, exclusive of the Superintendent, Secretary to the 
Superintendent, Treasurer, Director of Business and Support Services, Secretary to Director of 
Business and Support Services Clerk of the Board of Education, , Facilities and Operations 
Supervisor, Account Clerk/Typist (Payroll and Benefits), Network Administrator and all other non- 
instructional employees who have duly been designated management/confidential. 
Section 2. Unchallenged Representation 
The Union shall have unchallenged representation status for the maximum period allowed by law. 
Section 3. No Strike Affirmation 
The Union affirms that it does not assert the right to strike against the District, and it shall not 
cause, instigate, encourage or condone a strike. 
ARTICLE 111 / DUES DEDUCTIONS 
Section 1. The Union shall have exclusive payroll deduction of membership dues and other 
authorized deductions for employees and, no other employee organization shall be accorded any 
such payroll deduction privilege throughout the unchallenged representation period. 
Section 2. The District shall deduct biweekly (on a ten-month basis) from the wages of each 
employee and remit to the Civil Service Employees Association, Inc., 143 Washington Ave., 
Albany, NY 12210, or its insurance agent, membership dues and other authorized deductions. 
Checks representing the above should be payable to CSEA, Inc., or its insurance agent. 
Section 3. Agency Fee 
(A) The Union warrants that it has established and maintains and will continue to maintain a 
refund procedure as required by Section 208 (3)(b) of the Civil Service Law and that procedure 
complies in all respects with the provisions of that section. 
(8) The District shall deduct from the salary of each employee who is not a member of the 
Union, a service fee equivalent to the per capita dues CSEA levies upon its members. Such fee 
shall be deducted in the same manner as payroll deduction dues and shall be remitted promptly to 
CSEA unless CSEA has certified, in writing, to the District, by September 15'~ of each school year, 
that the non-member has paid the fee directly to the Union. 
(C) In the event an action or proceeding is commenced in a court of competent jurisdiction or 
before an administrative agency regarding such fee, the Union agrees to save harmless the 
District from any reimbursement of agency service fees and to pay any order against the District. 
ARTICLE IV / COMPENSATION 
Section 1. Salary Schedules 
The salary schedules for the period July 1, 2004 through June 30, 2009 are attached hereto as 
Schedule A. Salary Schedule will be increased each yearof the contract as follows: 
2004 - 05 - 2.5% 
2005 - 06 - 3.0% 
2006 - 07 - 3.0% 
2007 - 08 - 3.0% 
2008 - 09 - 3.0% 
Section .2. Part-Time Service 
For the purpose of placement on the salary schedule, regular part-time service shall be treated as 
full time service, but only upon a pro rata basis. (e.g., two years of half-time service shall be 
treated as one year of full-time service.) 
Section 3. Building Checks 
All maintenance employees who are directed by the District to make building checks shall receive 
additional compensation for such check. Payments will be based on one hour per check, at the 
rate of time and one-half for Saturdays and Sundays, double time for Holidays. 
Section 4. Bus drivers shall be guaranteed a minimum of two (2) hours pay when called in for 
an emergency, even though they are not needed once they report. The term "emergency" shall 
mean "a sudden, unexpected, and severe condition that potentially impacts on public health and 
safety conditions, or on the essential programs of the district, and is declared as such by the 
Superintendent of Schools (or designee)." 
ARTICLE IV / COMPENSATION (CONTINUED) 
Section 5. The District shall continue the practice of paying the higher rate when a custodian 
drives a bus. 
Section 6. If there is an emergency school closing and the regular hourly employees have 
reported to work, they will receive no less than one-half (112) of their regular wages for that day or 
their actual wages for the time they worked, whichever is greater. The term "emergency" shall 
mean "a sudden, unexpected, and severe condition that potentially impacts on public health and 
safety conditions, or on the essential programs of the district, and is declared as such by the 
Superintendent of Schools (or designee)." 
Section 7. All required schooling for bus drivers shall be paid by the District at the driver's 
regular rate of pay. 
Section 8. Drivers awarded overnight bus trips will be considered employed by the District for 
eight hours while on such trip, or the time actually on duty as determined by the administrative 
supervisor, whichever is greater. Drivers will be reimbursed for reasonable expenses on such trips 
as approved by the administrative supervisor. 
Section 9. For the purpose of computing seniority or service with the District, service as a 
substitute shall not be included. 
Section 10. Salary Steps 
A. New employees not granted credit with prior experience to be placed at starting rate. 
B. Upon completion of one year of service, employee to move to the job rate. 
C. Upon completion of five (5) years of service, employee to move to the five (5) years of 
service or service rate. 
Section 1 1. Longevity 
A longevity increment shall be paid annually to each employee who has completed ten (10) or 
fifteen (15) or twenty-five (25) years of service in accordance with the following schedule. In the 
first year of eligibility, such longevity payments shall be prorated from the employee's anniversary 
date. Payments at each level shall be in lieu of any other longevity payment, and shall be paid in 
one lump sum during the month of June, beginning in fiscal 1999-00. 
EMPLOYEES WHO WORK: 
At least 4 hours, but At least 7.5 
less than 7.5 hours per day hours per day 
After 10 years of service $1 50 
After 15 years of service $400 
After 25 years of service $550 
Section 12. Snow Removal 
Any employee possessing a Federal Commercial Driver's License (CDL) who is directed to 
perform snow removal duties using the large snow plowing truck, the operation of which requires a 
CDL, shall be paid either time and one-half (1-1/2) of the bus drivers' hourly rate for the step 
he/she is on or time and one-half (1-1/2) of the employee's own hourly rate, whichever is higher. 
Such rate is to paid for time actually spent engaged in such snow removal activities, as assigned 
by the Superintendent of Buildings and Grounds. 
Section 1 3. Asbestos-Abatement Workers 
Employees, having gained appropriate certification via E.P.A. - sanctioned course work and having 
passed all pertinent physical examinations as Asbestos Abatement Workers, who are directed to 
perform asbestos abatement activities by the District, shall be paid at double (two times) the 
employee's regular rate of pay while actually engaged in such abatement activities, as determined 
by the administrative supervisor. 
Section 14. School Bus Drivers and School Chauffeurs shall be paid the greater of two (2) 
hours or the time actually worked, at the applicable rate, when assigned to drive a field trip that 
would start more than one (1) hour after the driver's regularly assigned morning run and more than 
two (2) hours before hidher regularly assigned afternoon run. 
ARTICLE V 1 OVERTIME 
Section 1. Overtime shall be paid at a rate of one and one-half times the employee's regular 
rate for all hours worked in excess of eight hours per day or forty hours per week. 
All holidays, vacation time, personal leave and sick time shall be considered as time worked for 
the purpose of computing overtime. 
Section 2. No employee shall be penalized for refusing split overtime work within any given 
workday or non-workday. 
Section 3. An employee who is directed by the District to work on a Sunday shall be paid at a 
rate of twice the employee's regular rate for all hours actually worked in lieu of all other 
compensation otherwise provided by this Agreement. 
Section 4. Support staff other than maintenance/custodiaI staff shall be paid a minimum of two 
(2) hours pay at the applicable overtime rate when called in for emergencies. When a 
maintenancelcustodial employee is called in from home between the hours of 10:OO PM and 5:00 
AM to serve in an emergency capacity, he/she shall be paid a minimum of three (3) hours pay at 
one and one-half times the employee's regular rate of pay, or the time actually worked in such 
emergency capacity, whichever is greater, provided that the employee's regular shift shall not 
have commenced during the emergency response period. If the employee's regular shift shall 
have commenced during the emergency response period, payment will be at one and one-half 
times the employee's regular rate of pay for the time actually worked prior to the start time of the 
employee's regular shift, and at the employee's regular rate thereafter, as determined by the 
employee's direct supervisor. The term "emergency" shall mean " a sudden, unexpected, and 
severe condition that potentially impacts on public health and safety conditions, or on the essential 
programs of the district, and is declared as such by the Superintendent of Schools (or designee)." 
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ARTICLE VI 1 WORKDAY - WORKWEEK 
Section 1. Twelve-Month Employees 
The workday and workweek for full-time twelve-month employees shall be eight (8) hours per day, 
Monday through Friday, except that the workday of full-time clerical employees shall be seven and 
one-half (7-112) hours. The workday and workweek of such clerical employees shall include all 
school vacations unless specifically excused by the administrative supervisor. 
Section 2. Secretarial and Clerical (Less than Full Time) 
Such employees may be employed to fulfill a particular need or for a specific period of time. The 
workday and workweek of such employees shall include all school vacations unless specifically 
excused by the administrative supervisor of their particular school or function. Less than full-time 
secretarial and clerical employees, who are directed to work a vacation day, shall be paid the 
regular rate for working on that day. 
Section 3. Transportation 
Transportation employees shall work a four and one-half (4-112) hour day, consisting of regularly 
scheduled runs to and from school, provided however, that when the District determines that there 
is need for less than a full-time transportation employee to drive runs only in the morning or only in 
the afternoon, the District may employ such an employee on a part-time basis. When drivers are 
called in to drive sports or field trip runs, they will be paid for a fifteen (15) minute bus preparation 
period prior to the scheduled start of the run at their regular rate of pay. 
Section 4. Courier 
One employee, who shall be designated as District Courier, shall perform district courier services 
during the day, on a schedule to be determined by the administrative supervisor. 
ARTICLE VII / LEAVES 
Section 1. Applicability 
Only full-time twelve-month employees are eligible for vacation as provided in Article VI, Section 1 
of this Agreement. All employees are eligible for Personal, Sick, Bereavement and Union leave on 
a pro-rated basis. (e.g., an employee normally scheduled for four (4) hours per day receives three 
(3) four (4) hour personal leave days per year or a total of twelve (12) hours personal leave per 
year.) 
Section 2. Sick Leave 
All employees covered by this Agreement shall receive one and one-half (1-112) days sick leave 
per month cumulative to 240 days, Employees will receive a prorated allotment of sick leave 
credits upon hire, and annually thereafter as follows: 
12 month employees - eighteen (1 8) days as of July 1 ; 10 month employees - fifteen (1 5) days as 
of September 1. Sick leave may be used by the hour effective January 1, 1999. 
(A) At the discretion of the immediate supervisor, an employee may be granted use of sick leave 
credits for illness in the immediate family. 
ARTICLE VII / LEAVES (CONTINUED) 
Section 2. Sick Leave 
(B) In the event that a bus driver fails hisfher annual physical, hefshe shall be granted sick leave 
for up to 30 days in accordance with Article VII, Section 2 of this Agreement and District policy. 
After such 30 days, the bus driver must submit for a second physical. If the bus driver fails hisfher 
second physical, helshe shall be granted sick leave for up to 15 additional days in accordance with 
Article VII, Section 2 of this agreement and District policy. After the use of such 15 additional sick 
days, the bus driver must submit for a third physical. If the bus driver fails hidher third physical, no 
additional sick leave shall be granted. No additional sick leave shall be granted through Article VII, 
Section 7 of this agreement. 
(C) Medical Certification 
The superintendent or hislher designee may require medical certification when the use of sick 
leave credits exceeds five (5) consecutive days or when hefshe determines that a pattern of abuse 
of such credits has occurred. A pattern of abuse shall be defined as a systematic usage of sick 
leave by an employee. The medical certification shall be obtained from a physician at the 
employee's own expense. The superintendent may also require the employee to be examined at 
the expense of the Employer by a physician designated by the superintendent. 
Section 3. Bereavement Leave 
All employees covered by this agreement shall receive five (5) days annual leave per death of a 
member in the immediate family. Such leave shall not be deducted from sick leave and will not be 
cumulative. 
(A) Immediate family is defined as mother, father, spouse, child, grandparent, mother-in-law, 
father-in-law, brother, sister, son-in-law, daughter-in-law and grandchild. 
(B) Days taken for members of the family not included in the definition (A) may be deducted from 
the employee's accumulated sick leave. 
Section 4. Personal Leave 
(A) Entitlement 
After the completion of six (6) months of continuous service, all non-instructional employees shall 
receive four (4) personal leave days per year. Personal leave may be used by the hour. 
(B) Purpose 
Personal leave is provided for those affairs which only can be attended to while school is in 
session. Such affairs might include legal proceedings, emergency household or family matters, or 
serious illness in one's immediate family. It is not the intent of this section that personal leave be 
used to extend vacation time. 
(C) Procedure 
(i) Requests for personal leave should, except in the case of an emergency, be made to the 
employee's department supervisor at least two (2) days prior to such leave. 
(ii) Requests for personal leave on the day immediately proceeding or following the vacation 
period, or on the first or last day of school, must be expressly approved by the 
Superintendent. 
ARTICLE VII 1 LEAVES (CONTINUED) 
Section 4. Personal Leave 
(D) Accumulation 
If an employee does not use all of hislher personal leave in the year, the days not used shall be 
added to the employee's accumulated sick leave at the end of that employment year. 
(E) If an employee should exhaust all personal leave, any portion of the total accumulated sick 
leave may be used with the approval of the Superintendent. 
Section 5. Vacation Leave 
(A) Entitlement upon the completion of: 
1 year - 5 days 
2 years - 10 days 
7 years - 15 days 
8 years - 16 days 
1 0 years - 1 7 days 
12 years - 20 days 
(B) Time allotments will be determined as of employees anniversary date. 
(C) All vacation requests for vacation in the months of July, August and September, will be filed 
with the administrative supervisor by June 1''. All vacation requests for vacations at other times, 
shall be filed with the administrative supervisor within three (3) weeks prior to the requested 
vacation so that the District can determine its staffing needs for the period for which vacation is 
requested. 
(D) If a ten (10) month employee becomes a twelve (12) month employee, eligible for vacation 
leave, pro-rated service shall be used for placement in the vacation schedule. Such proration shall 
be carried out as follows: 
(1) The date of the employee's change of status to 12-month shall be determined by Board 
of Education action. 
(2) All months of actual servicefrom the employee's original date of employment to the 
date of status change (partial months to be prorated) will be added together and converted to 
"years of service" by dividing the total months of service by 12. 
(3) The years of service figure will be used to project a "vacation anniversary date," which 
may be different from the date of employment anniversary. 
(4) The 'bacation anniversary date" will be the date when the employee is eligible to 
receive allotments of vacation as stipulated under Article VII, Section 5 (A). This "vacation 
anniversary date" will also be used to determine the date upon which all unused vacation will 
be withdrawn under the terms of Article V11, Section 5 (E). 
(5) Once established, this "vacation anniversary date" will not be changed unless the 
employee is granted unpaid leave of absence under the terms of Article VII, Section 9, at 
which time all seniority and paid leaves are frozen, or otherwise changes status such that the 
accrual of seniority as a 12-month employee is interrupted. 
(E) Accumulation 
If an employee does not use all of hidher vacation time in the year, it may not be carried over into 
the following year. (Except under special circumstances as approved by the Superintendent). 
ARTICLE VII 1 LEAVES (CONTINUED) 
Section 6. Union Leave 
The President of the Union or hidher designee shall be granted three (3) days per year total at no 
loss in pay for union business. 
Section 7. Sick Leave Bank 
(A) A sick leave pool shall be established to provide additional sick leave credits to members of 
the negotiating unit with six (6) or more months of services who have exhausted sick leave days 
because of extended disability or long term catastrophic illness. No exceptions will be granted. 
The pool shall consist of voluntary contributions from employees of up to five (5) days unused sick 
leave. A voluntary contribution from employees of at least one (1) unused sick leave day per year 
is required to be eligible to participate in the sick leave bank. Voluntary contributions, up to four 
(4) additional days, may be made by employees per year. Contributions to the poll shall be made 
prior to September 151h of each year or in the case of employees who commence work after the 
first day of the school year, within ten days of the first day of work. Contributions to the pool shall 
be made in writing and signed by the employee. CSEA shall notify the Superintendent on or 
before September 15'h of each year of the total number of days contributed to the pool and shall 
deliver a signed authorization from each employee contributing to the pool. 
(8) The sick leave pool shall be administered by a Committee consisting of the Superintendent 
or hidher designee and the President of CSEA or hislher designee. The Committee shall submit a 
record of its deliberations and judgments for annual review to both CSEA and the District by June 
3oth of each school year. The Committee shall have the power to establish rules and procedures 
for eligibility, for filing claims and for conducting the business of the pool. 
(C) A member who has contributed to the pool may be granted days from the pool by submitting 
a request, in writing, including supporting documents to establish the appropriateness of each 
request, to the Committee. In no event, shall a member be granted more than thirty (30) days per 
request. Upon exhausting such thirty (30) days and subject to the limitations of this section, a 
member may be granted additional days from the pool in the discretion of the Committee. In no 
event, shall a member be granted more than one hundred and twenty (1 20) days per year. 
(D) The action of the Committee in granting or failing to grant an application shall be in its sole 
and exclusive discretion and shall not be in any way reviewable. 
(E) Nothing in this section shall be construed as giving a vested or property right to any interest 
in the pool and days once contributed may not be withdrawn by a contributor. 
Section 8. Worker's Compensation Leave 
(A) An employee necessarily absent from duty because of occupational injury or disease as 
defined in the Worker's Compensation Law shall, for the period of such absence: 
1. First be granted compensation leave with pay in the amount provided in Section 4 of this 
paragraph without charge to leave credits for a period not to exceed cumulatively six (6) 
months, and . 
Section 8. Worker's Compensation Leave 
2. Upon exhausting such compensation leave be allowed to draw accrued leave credits, 
unless: 
(a) there is good and sufficient reason to believe that the disability resulting from such 
injury or disease is not job related or is primarily due to some pre-existing medical 
condition; 
(b) there is good and sufficient reason to believe that the employee could report for 
work on a full-time or part-time basis; 
(c) the employee's services would have been terminated or would have ceased under 
law; or 
(d) the employee's claim for benefits is controverted by the State Insurance Fund. 
(6) An employee allowed leave with pay under this section may elect to draw accrued leave 
credits for part or all of hidher absence from duty before being granted leave with pay under (1) 
above. 
(C) If it is subsequently determined that an employee was not entitled to compensation leave 
with pay without charge to leave credits for any period for which helshe was granted such leave as 
provided hereinabove, he/she shall be required to make reimbursement for such paid leave from 
current or subsequent accumulations of leave credits at a rate and in a manner determined by the 
Superintendent. 
(D) Compensation leave shall provide an employee for the period for which it is granted, the 
difference between the employee's regular compensation and the benefits awarded by the 
Workers' Compensation Board. 
Section 9. Leave Without Pay 
(A) Upon application, in writing, by an employee to the Superintendent and upon hidher 
recommendation, the Board in its sole discretion, may grant leave without pay for a period not to 
exceed one year for such purposes as the Board may determine to be appropriate. Those 
purposes may include the extended illness of the employee requesting such leave, additional 
education or election to public office. A request for leave pursuant to this section must be 
submitted to the Superintendent not less than sixty (60) days prior to the date such leave is 
requested to commence. 
(B) If an employee is granted a leave of absence without pay pursuant to Article XIX of the Rules 
for the Classified Service, such absence shall not constitute a break in service for purposes of 
calculating fringe benefits; provided, however, that the time not worked shall not be counted in 
computing seniority (or service, or longevity) or the amount of paid leaves to which the employee 
is entitled. At the end of the leave, the employee shall be entitled to hidher previous rate of pay 
plus any general wage increase granted during such absence. 
ARTICLE Vlll / HOLIDAYS 
Section 1. The following thirteen (13) paid holidays shall be extended to all twelve (12) month 
employees: 
New Year's Day Columbus Day 
Martin Luther King Day Veteran's Day 
Lincoln's or Washington's Birthday . Thanksgiving Day 
Good Friday Friday after Thanksgiving 
Memorial Day *Day before ChristmadDay after Christmas 
Independence Day Christmas Day 
Labor Day 
*Determined by Superintendent and designated in official school caJendar 
Section 2. The following eight (8) paid holidays shall be extended to all ten (10) month 
employees: 
New Year's Day Veteran's Day 
Martin Luther King Day Columbus Day 
Thanksgiving Day Good Friday 
Christmas Day Memorial Day 
Section 3. If any of the paid holidays listing in Section 1 or Section 2 fall on a Saturday, 
Sunday or on a day when school is not in session, another day when school is in session will be 
granted as a holiday(s). The day granted shall be at the discretion of the Superintendent. 
Section 4. In the event that an employee is directed by the District to work on any of hidher 
paid holidays, helshe shall be paid for working that day plus an additional time and one half. 
Section 5. In the event that a holiday falls within an employee's vacation period, the employee 
shall receive an additional vacation day in lieu of the holiday. 
ARTICLE IX 1 RETIREMENT 
Section 1. The Board of Education agrees to provide the twenty-five (25) year Career 
Retirement Plan (Section 75-G) and the twenty (20) year New Career Retirement Plan (Section 
75-1). 
Section 2. The Board of Education agrees to provide the Death Benefit option (Option 60-b) 
under the New York State Employees' Retirement System for all employees covered under this 
Agreement. 
Section 3. The Board of Education agrees to provide the unused accumulated Sick Leave 
option (Option 41 -j) under the New York State Retirement System for all employees covered under 
this Agreement. 
( ARTICLE IX / RETIREMENT (CONTINUED) 
Section 4. All full-time employees must belong to the New York State Employees' Retirement 
System (ERS) or the New York State Teachers' Retirement System (TRS), as appropriate to the 
employees' appointed job titles with the District. Part-time employees may choose not to belong to 
ERS or TRS. Eligible, part-time employees choosing not to belong to ERS or TRS will not qualify 
to receive health insurance at retirement in accordance with Article IX, Section 6 of this 
agreement. 
Section 5. An employee who has been employed by the District for a period of ten (10) years, 
who retires pursuant to the rules and regulations of the New York State Employees' Retirement 
System, shall be compensated for all unused sick leave in excess of ninety (90) days of 
accumulated sick leave at a rate of $15.00 per day to a maximum of one hundred (100) days. 
A teacher assistant who has been employed by the District for a period of ten (10) years, who 
retires pursuant to the rules and regulations of the New York State Teachers' Retirement System, 
shall be compensated for all unused sick leave in excess of (60) days of accumulated sick leave at 
a rate of $30.00 per day to a maximum of one hundred and fifty (150) days. 
Section 6. Health Insurance 
(A) The District shall pay 100% of health insurance premiums for all employees having 
performed at least ten (10) years of continuous service (part time service to be pro-rated) who 
pass directly into retirement from this District with a pension from the New York State Employee's 
Retirement System (ERS) or the New York State Teachers' Retirement System (TRS) prior to July 
1, 2006. 
For employees hired prior to July 1, 2004, eligible employees shall pay a flat dollar contribution 
towards health insurance in accordance with the contribution amounts specified in Article X, 
Section 2, of the contract in effect as the date the member retired for all employees having 
performed at least ten (10) years of continuous service (part-time service to be prorated) who pass 
directly into retirement from this District with a pension from the New York State Employees' 
Retirement System (ERS) or the New York State Teachers' Retirement System (TRS) on or after 
July 1, 2006. 
For employees hired on or after July 1, 2004, eligible employees shall pay a flat dollar contribution 
towards health insurance in accordance with the contribution amounts specified in Article X, 
Section 2, of the contract in effect as of the date the member retired for all employees having 
performed at least fifteen (15) years of continuous service (part-time service to be prorated) who 
pass directly into retirement from this District with a pension from the New York State Employees' 
Retirement System (ERS) or the.New York State Teachers' Retirement System (TRS) on or after 
July 1, 2006. 
Section 6. Health lnsurance 
The pro-ration of part-time service shall be determined in accordance with the methodology used 
by ERS and TRS to calculate retirement service credit as of the retirement date. On the date of 
retirement, an employee who is not eligible for health insurance as an active employee in 
accordance with Article XI Section 1 (a) will not qualify for health insurance as a retired employee. 
Documentation supporting the fact that the employee resigned for the purposes of retirement must 
be contained in the employee's personnel record. (This provision does not apply to vesting). 
(B) For employees retiring on or after July 1, 2004, employees are eligible for coverage levels 
(individual, two-person or family) that are consistent with the definition of allowable insured 
dependents in accordance with the certification of insurance issued by the primary health 
insurance carrier on the date of retirement. If eligible coverage levels change after the date of 
retirement, the retired employee must notify the District of the change in eligibility status. Post 
retirement changes in eligibility status that result in a higher premium cost and employee 
contribution level will be fully paid by the retired employee. 
(C) The District will continue to reimburse 100% of the annual Medicare Part B premium for the 
individuals enrolled in the Medicare Part B. Individuals not eligible for health insurance in 
retirement through the District will not be eligible for reimbursement of Medicare Part B premiums. 
Section 1 (a). District-Provided Health Insurance: 
Effective July 1, 2005, employees who are appointed to work at least four-and-one half (4.5) hours 
per day, five (5) days per week, or employees who are appointed to work at least 22.5 hours per 
week, are eligible to participate in the District's health insurance plan. 
Effective July 1, 2004 through September 30, 2005, the health insurance plan available to such 
eligible employees covered under this contract is the Blue Shield of Northeastern New York 
indemnity plan or a plan selected by the District which provides equal benefits. 
Effective October 1, 2005, the District will convert the base health insurance plan to the Blue 
Shield Secure Blue Preferred PPO (Traditional Blue PPO 812) plan for active and retired 
employees. The health insurance plan available to such eligible employees covered under this 
contract is the Blue Shield of Northeastern New York Secure Blue Preferred PPO (Traditional Blue 
PPO 812) plan or a plan selected by the District which provides equal benefits. Prescription drug 
coverage will be provided under the RCG Health lnsurance Trust self-funded prescription drug 
program for active and retired employees. 
ARTICLE X 1 HEALTH & DENTAL INSURANCE (CONTINUED) 
Section 1 (b). Health lnsurance Deductible 
The out-of-network deductible for the District's PPO plan will be $250 per covered individual, with 
an annual maximum of $500 per family. 
Section 2. District/Employee Health lnsurance Contributions 
Effective July 1, 2004 employees eligible for and receiving District health insurance coverage shall 
contribute $300 annually toward the cost of "individualn coverage, or $700 annually toward the cost 
of "two-person" or "family" coverage. 
Effective July 1, 2005 employees eligible for and receiving District health insurance coverage shall 
contribute $400 annually toward the cost of "individual" coverage, or $800 annually toward the cost 
of %vo-person" or "family" coverage. 
Effective July 1, 2006 employees eligible for and receiving District health insurance coverage shall 
contribute $500 annually toward the cost of "individual" coverage, or $900 annually toward the cost 
of "two-person" or Yamily" coverage. 
Effective July 1, 2007 employees eligible for and receiving District health insurance coverage shall 
contribute $600 annually toward the cost of "individual" coverage, or $1,000 annually toward the 
cost of "two-person" or "family" coverage. 
Effective July 1, 2008 employees eligible for and receiving District health insurance coverage shall 
contribute $700 annually toward the cost of "individual" coverage, or $1,100 annually toward the 
cost of Ywo-person" or "family" coverage. 
These contributions will be taken by payroll deductions in twenty (20) equal installments from 
September through June. 
Section 3. Health Maintenance Organizations (HMOs) 
The District shall designate a maximum of three health maintenance organizations andlor point of 
service plans in which employees may participate as alternatives to the Preferred Provider 
Organization health insurance plan. The District shall contribute a dollar amount which equals its 
contribution to the cost of the Preferred Provider Organization plan up to the full cost of the health 
maintenance organization, subject to the terms of Article X, Section 2, of this Agreement. 
ARTICLE X / HEALTH & DENTAL INSURANCE (CONTINUED) 
section 4. Health lnsurance Buy-out Option 
A. In lieu of participation in a health insurance plan as provided in this Article, for which they 
would otherwise be eligible, employees may elect to waive such coverage in favor of direct 
compensation. Election to participate in this option must be made in writing, on a form to be 
provided by the District, no later than June 1 for the subsequent school fiscal year and, once 
selected, is irrevocable for the duration of the fiscal year. Compensation for employees so electing 
will be as follows: 
FROM COVERAGE TO COVERAGE COMPENSATION AMT. 
Family  one $1,000.00 
Two-person None $ 950.00 
Individual None $ 400.00 
6. Employees must elect coverage levels consistent with the definition of allowable insured 
dependents in accordance with the certification of insurance issued by the primary Health 
lnsurance carrier. Employees that cannot provide written documentation of valid health insurance 
coverage by a Primary Health lnsurance carrier are ineligible to participate in the health insurance 
buy-out option. 
C. Each school year of this agreement, an employee may elect to buy out their coverage in 
accordance with the above schedule, consistent with the levels of insurance to which they would 
otherwise be entitled, pursuant to these provisions. 
D. If at the end of the applicable year, the employee chooses to re-enroll in the District Health 
lnsurance Plan, such re-enrollment must be completed in writing within the June re-enrollment 
period. 
Section 5. Cafeteria Plan 
The District will implement a Cafeteria Plan as authorized under Section 125 of the Internal 
Revenue Code no later than July 1, 1996. Such Cafeteria Plan will permit payment of employee 
premium contributions, unreimbursed medical expenses, and dependent care expenses on a pre- 
tax basis as authorized under Section 125 of the Internal Revenue Code. The LaborlManagement 
Committee shall oversee the development and implementation of the Cafeteria Plan. 
Section 6. Dental lnsurance 
Effective July 1, 1998, the District shall contribute the sum of $15.75 per month per eligible 
employee (employees who are appointed to work at least 4 '/2 hourlday, 5 dayslweek) toward the 
cost of the "Sunrise" dental benefit plan provided by the CSEA Employee Benefit Fund. Each 
eligible employee shall have the option to select family coverage under the dental benefit plan and 
shall also pay the entire difference between the cost of family coverage and the cost of employee- 
only coverage under the applicable plan. The District shall provide a payroll deduction item for 
each eligible employee's share of the cost for family coverage. 
Section 1. It is agreed that any vacancies within the School District for non-teaching 
employees will be posted in all schools. Qualified applicants will be interviewed and all factors, 
including civil service exam status, will be considered. All job openings shall be posted for three 
(3) working days prior to the position being filled provided there is no emergency situation. 
Section 2(a). Employees required to substitute in an Out-of-Title position shall be paid the higher 
of the substituting employee's own rate or the "start" step rate of the Out-of-Title position. If the 
substituting employee works Out-of-Title in one position for more than three (3) consecutive work 
days, the substituting employee shall be paid the higher of the substituting employee's own rate or 
the substituting employee's "step" of the Out-of-Title position, retroactive to the first day of service. 
A "substitute" employee is a person assigned on a per diem basis to perform duties substantially 
like those of an absent regular employee, including assumption of that employee's major 
responsibilities. By definition, the regular employee must be absent from hidher post, either on 
leave or on duty in another assignment, in order for the per diem employee to be deemed a 
"substitute" employee. 
Section 2(b). "Casual" employees are to be compensated at the "start" rate of the Civil Service 
title that most closely resembles the duties to which they are assigned, as determined by the direct 
supervisor in consultation with the Business Administrator. The Rensselaer County Civil Service 
Commission job description and the current CSEA contract shall be used by all parties to 
determine the appropriate job title and compensation rate. A "casual" employee is a person 
assigned to perform specified duties on a per diem basis in support of a district department 
operation, for limited periods of time, or intermittently on an "as needed " basis. There need not be 
an absence of a regular employee in order for a "casual" employee to be brought in. 
Section 3. All station wagon run(s) and mini-bustvan run(s) shall be placed up for bid in the 
same manner as other runs are bid. Such run(s) shall be awarded to the most senior bidding 
driver. 
Section 4. Transportation Department employees shall drive all extra-curricular station wagon 
runs unless the Transportation Supervisor or hidher designee notifies the scheduled employee at 
least twenty-four (24) hours in advance. The district may employ part-time drivers expressly for 
the purpose of driving sports and field trip runs at times that would conflict with the regular driver's 
daily schedule. 
ARTICLE XI / PROMOTIONS AND JOB OPENINGS (CONTINUED) 
Section 5. If a bus driver is disqualified from employment due to physical examinations 
required pursuant to Article 19A of the Vehicle and Traffic Law, the District shall offer hidher the 
right of first refusal to another vacant position for which helshe is qualified and physically capable 
of performing. Initial appointment to any new position shall be as a probationary employee at the 
entry level salary normally paid employees of that title. 
If no such positipn exists, the District, for a period of one year, agrees to notify the employee of the 
next vacant position for which helshe qualifies and is physically capable of performing. The 
employee shall have the right of first refusal with respect to that position, and appointment shall be 
on the same basis as described in the foregoing paragraph. 
If an employee refuses a position pursuant to this Article, the District need no longer offer the 
individual continued employment. 
Section 1. Discipline against members of the Negotiating Unit shall be brought pursuant to the 
disciplinary procedure attached as Schedule "6. Section 75 of the Civil Service Law shall not 
apply to such employees and the procedure in Schedule "6" shall be the exclusive method for the 
imposition of discipline. 
Section 2. The Grievance Procedure is attached as Schedule "C". 
Section 3. Labor-Management Committee 
A. Purpose 
Labor-Management Committee shall be ,established to discuss issues of mutual concern to the 
District and the Union. The purpose of this committee shall be to provide a mechanism by which 
both parties may have input into matters of safety, assignment, and other items of general district 
management, as well as to provide input on specific issues of a non-routine nature. It shall not be 
the purpose of this committee to supplant the normal relations between the employee and their 
supervisor, nor to preclude appropriate use of the grievance process as outlined in Schedule "C". 
8. Membership 
The membership of the Labor-Management Committee shall be made up of a maximum of six (6) 
persons as follows: 
1. Union President (or designee) to attend all meetings. 
2. Business Administrator (or designee) to attend all meetings. 
3. One permanent Union member (or alternate) to be selected annually to attend all 
meetings. 
4. Up to one Ad Hoc Union member to be selected depending on the issue under 
discussion. 
5. Up to two Ad Hoc District members to be selected depending on the issue under 
discussion. 
ARTICLE XI1 I DISCIPLINE/GRIEVANCE PROCEDURES (CONTINUED) 
Section 3. Labor-Management Committee 
C. Meetings 
At least one meeting of the Labor-Management Committee shall be held between September 1 
and September 30 of each school year, as mutually agreed upon by the Union and District, in 
order to provide committee organization and to review potential issues of discussion. Subsequent 
meetings through August 31 may be called as needed either by the Union or the District. Minutes 
of all meetings will be kept and distributed to the Union and District. Decisions and 
recommendations reached by the Labor-Management Committee shall be advisory in nature until 
and unless they are subsequently formalized in a Memorandum of Understanding to be signed by 
the Union President and the Superintendent. 
ARTICLE XIII I MISCELLANEOUS PROVISIONS 
Section 1. Copies of this Agreement shall be printed at the expense of the Board given to all 
non-teaching personnel now employed or hereafter employed by the Board within two weeks after 
its execution or the date of employment, if that occurs later. 
ARTICLE XIV I UNIFORMS 
Section 1. The District shall provide uniforms and cleaning of uniforms to Building 
Maintenance Mechanic, Groundskeeper, Custodians, and Custodial Workers. These employees 
must wear District provided uniforms. The District retains the right to send an employee home 
who appearance is not neat and clean in accordance with District issued uniforms. Such 
employee shall be docked for the time taken to go home and change clothes. 
ARTICLE XV I SCOPE OF AGREEMENT 
Section 1. This Agreement shall constitute the full and complete commitments between both 
parties and may be altered, changed, added to, deleted from, or modified only through the 
voluntary, mutual consent of the parties in a written and signed amendment to this Agreement. 
The representatives of the Board of Education shall discuss with representatives of CSEA any 
contemplated change in policy relating to terms and conditions of employment. 
Section 2. This Agreement shall supersede any rules or regulations of the Board which shall 
be contrary to or in conflict with its terms. The provisions of this Agreement shall be incorporated 
into and be considered part of the established policies of the Board. 
ARTICLE XVI I SAVINGS CLAUSE 
Section 1. If any article or part thereof of this Agreement or any addition thereto should be 
decided is in violation of any Federal, State or Local Law, of if adherence to or enforcement of any 
article or part thereof should be restrained by a court of law, the remaining articles of the 
Agreement or any addition thereto shall not be affected. 
Section 2. If a determination or decision is made as per Section 1 of this Article, the original 
parties to this Agreement shall convene immediately for purposes of negotiating a satisfactory 
replacement of such article or part thereof. 
ARTICLE XVll I LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
ARTICLE XVIII I DURATION 
Section 1. This Agreement shall become effective July 1, 2004 and shall continue in effect 
until June 30,2009. 
Section 2. In the event either party wishes to amend this Agreement, notice may be given by 
December IS', prior to the expiration of the Agreement. 
ARTICLE XIX / MANAGEMENT RIGHTS 
Except as expressly limited by other provisions of this Agreement, all of the authority, rights and 
responsibilities possessed by the School District are retained by it, including, but not limited to, the 
right to determine the mission, purposes, objectives and policies of the School District; to 
determine the facilities, methods, means and number of personnel required for conduct of 
programs; to administer the School District's personnel system, including examination, selection, 
recruiting, hiring, appraisal, training, retention, promotion, assignment or transfer of employees; to 
direct, deploy and utilize the work force; to establish specifications for each class of positions and 
to classify or reclassify and to allocate new or existing positions; and to discipline or discharge 
employees. 
The District reserves the exclusive right to develop, implement and modify the performance 
evaluation system for employees. The Labor-Management Committee may participate in the 
review of performance evaluation systems implemented by the District. 
SIGNATURE PAGE 
DATED: Schodack, New York 
THE SCHODACK SD T k . r $ L  
superintendent of Schools 
QA n 
-- 
President, Board of Education 
FOR THE CSEA, INC., SCHODACK CSD 
UNIT OF THE RENSSELAER COUNTY 
EDUCATIONAL LO-CAL #971') 
~abbr  Relations &#cialisp 
CSEA RATE TIER SCHEDULE "A" 
2004-05 
TITLES START 
Clerk $ 13.22 
Records Clerk 13.22 
Receptionist 13.22 
Typist 13.22 
Senior Typist 14.38 
Secretary I 14.38 
Account ClerWypist 15.54 
Stenographer 15.54 
Secretary II 15.54 
Senior Stenographer 16.96 
Administrative Assistant 16.96 
Teacher Aide 11.24 
School Monitor 1 1.24 
Senior School Monitor 1 1.88 
Teacher Assistant 12.98 
Health Office Assistant 14.43 
Occupational Therapy Assist. 16.66 
DEPARTMENT TIER 
Clerical I 
JOB SERVICE 
Classroom 
Personnel 
I I 
Ill 
Health Personnel I 
I I 
Ill 
Maintenance I 
II 
111 
Registered School Nurse 
Custodial Worker 
Custodian 
Groundskeeper 
Bldg. Maint. Mechanic 
Senior Custodian 
HS Senior Custodian 
School Bus Attendant 
IV 
v 
Transportation 1 
II DriverICourier 
DriverICustodian 
Dispatcher 
School Bus Driver 
DriverKrainer 
Head Bus Driver 
Automotive Mechanic 
Senior Mechanic 
Head Mechanic 
-20- 
Mechanical 
DEPARTMENT TIER 
Clerical I 
Classroom 
Personnel 
Maintenance 
Health Personnel I 
I1 
Ill 
I 
I I 
Ill 
Transportation I 
I1 
Mechanical 
TITLES 
Clerk 
Records Clerk 
Receptionist 
Typist 
Senior Typist 
Secretary I 
Account ClerklTypist 
Stenographer 
Secretary I I  
Senior Stenographer 
Administrative Assistant 
Teacher Aide 
School Monitor 
Senior School Monitor 
Teacher Assistant 
Health Office Assistant 
Occupational Therapy Asst 
CSEA RATE TIER SCHEDULE " A  
Registered School Nurse 
Custodial Worker 
Custodian 
Groundskeeper 
Bldg. Maint. Mechanic 
Senior Custodian 
HS Senior Custodian 
School Bus Attendant 
Dispatcher 
School Bus Driver 
Drivernrainer 
Head Bus Driver 
Automotive Mechanic 
Senior Mechanic 
Head Mechanic 
-21 - 
START 
$ 13.62 
13.62 
13.62 
13.62 
14.81 
14.81 
16.01 
16.01 
16.01 
17.47 
17.47 
1 1.58 
11.58 
12.24 
13.37 
14-86 
17.16 
17.70 
13.01 
14.47 
15.99 
15.99 
17.05 
17.58 
1 1.58 
14-56 
14.56 
17.13 
17.13 
19.93 
19.93 
19.78 
20.39 
21.27 
JOB 
$ 14.79 
14.79 
14.79 
14.79 
16.08 
16.08 
17.35 
17.35 
17.35 
19.81 
19.81 
12.25 
12.25 
13.06 
14.14 
16.09 
18.56 
19.14 
14.22 
15.83 
17.34 
17.34 
18.39 
19.07 
12.25 
15.76 
15.76 
18.45 
18.45 
21.25 
21.25 
20.80 
21.42 
22.39 
SERVICE 
$ 17.01 
17.01 
17.01 
17.01 
18.31 
18.31 
19.61 
19.61 
19-61 
22.1 3 
22.1 3 
13.37 
13.37 
14.28 
15.53 
18.47 
21.32 
22.00 
15.1 7 
16-89 
19.59 
19.59 
20.65 
21 -55 
13.37 
17.83 
17.83 
19.59 
19.59 
22.39 
22.39 
23.48 
24.23 
25.26 
CSEA RATE TIER SCHEDULE " A  
DEPARTMENT TIER 
Clerical I 
Classroom 
Personnel 
I I 
Ill 
Health Personnel I 
Maintenance 
Transportation I 
I I 
Mechanical 
2006-07 
TITLES 
Clerk 
Records Clerk 
Receptionist 
Typist 
Senior Typist 
Secretary I 
Account ClerIuTypist 
Stenographer 
Secretary I1 
Senior Stenographer 
Administrative Assistant 
Teacher Aide 
School Monitor 
Senior School Monitor 
Teacher Assistant 
Health Office Assistant 
Occupational Therapy Asst. 
Registered School Nurse 
Custodial Worker 
Custodian 
Groundskeeper 
Bldg. Maint. Mechanic 
Senior Custodian 
HS Senior Custodian 
School Bus Attendant 
Driver/Courier 
Driver/Custodian 
Dispatcher 
School Bus Driver 
DriverKrainer 
Head Bus Driver 
Automotive Mechanic 
Senior Mechanic 
Head Mechanic 
-22- 
START 
$ 14.03 
14.03 
14.03 
14.03 
15.26 
15.26 
16.49 
16.49 
16.49 
18.00 
18.00 
11  -93 
11.93 
12.60 
13.77 
15.31 
17.67 
18.24 
13.40 
14.91 
16.47 
16.47 
17.56 
18.1 1 
11.93 
15.00 
15.00 
17.65 
17.65 
20.53 
20.53 
20.38 
21 .oo 
21.91 
JOB 
$ 15.23 
15.23 
15.23 
15.23 
16.56 
16.56 
17.87 
17.87 
17.87 
20.40 
20.40 
12.61 
12.61 
13.45 
14.56 
16.57 
19.1 2 
19.71 
14.65 
16.30 
17.86 
17.86 
18.94 
19.64 
12.61 
16-24 
16.24 
19.01 
19.01 
21.89 
21.89 
21.42 
22.06 
23.06 
SERVICE 
$ 17.52 
17.52 
17.52 
17.52 
18.86 
18.86 
20.1 9 
20.1 9 
20.1 9 
22.79 
22.79 
13.77 
13.77 
14.71 
16.00 
19.02 
21.96 
22.66 
15.63 
17.40 
20.1 8 
20.1 8 
21.27 
22.19 
13.77 
18.37 
18.37 
20.18 
20.1 8 
23.06 
23.06 
24.1 8 
24.96 
26.02 
CSEA RATE TIER SCHEDULE " A  
DEPARTMENT TIER 
Clerical I 
Classroom 
Personnel 
II 
Ill 
Health Personnel I 
II 
Ill 
Maintenance I 
II 
Ill 
IV 
v 
Transportation I 
I I 
Mechanical 
2007-08 
TITLES 
Clerk 
Records Clerk 
Receptionist 
Typist 
Senior Typist 
Secretary I 
Account ClerWypist 
Stenographer 
Secretary II 
Senior Stenographer 
Administrative Assistant 
Teacher Aide 
School Monitor 
Senior School Monitor 
Teacher Assistant 
Health Office Assistant 
Occupational Therapy Asst. 
Registered School Nurse 
Custodial Worker 
Custodian 
Groundskeeper 
Bldg. Maint. Mechanic 
Senior Custodian 
HS Senior Custodian 
School Bus Attendant 
Dispatcher 
School Bus Driver 
Driverflrainer 
Head Bus Driver 
Automotive Mechanic 
Senior Mechanic 
Head Mechanic 
-23- 
START 
$ 14.45 
14.45 
14.45 
14.45 
15.71 
15.71 
16.98 
16.98 
16.98 
18.54 
18.54 
12.29 
12.29 
12.98 
14.18 
15.77 
18.20 
18.78 
13.80 
15.36 
16.97 
16.97 
18.09 
18.65 
12.29 
15.45 
15.45 
18.1 8 
18.18 
21.15 
21.15 
20.99 
21.63 
22.57 
JOB 
$ 15.69 
15.69 
15.69 
15.69 
17.06 
17.06 
18.40 
18.40 
18.40 
21.01 
21 .O1 
12.99 
12.99 
13.85 
15.00 
17.07 
19.69 
20.31 
15.09 
16.79 
18.39 
18.39 
19.51 
20.23 
12.99 
16.72 
16.72 
19.58 
19.58 
22.55 
22.55 
22.06 
22.73 
23.76 
SERVICE 
$ 18.04 
18.04 
18.04 
18.04 
19.42 
19.42 
20.80 
20.80 
20.80 
23.48 
23.48 
14.18 
14.18 
15.1 5 
16-48 
19.59 
22.61 
23.34 
16.10 
17.92 
20.79 
20.79 
21.91 
22.86 
14.18 
18.92 
18.92 
20.79 
20.79 
23.76 
23.76 
24.9 1 
25.71 
26.80 
CSEA RATE TIER SCHEDULE " A  
2008-09 
DEPARTMENT TIER TITLES 
Clerical 
Classroom 
Personnel 
I Clerk 
Records Clerk 
Receptionist 
Typist 
Senior Typist 
Secretary I 
Health Personnel I 
Maintenance 
Transportation 
Mechanical 
Account Clerk/Typist 
Stenographer 
Secretary I1 
Senior Stenographer 
Administrative Assistant 
Teacher Aide 
School Monitor 
Senior School Monitor 
Teacher Assistant 
Health Office Assistant 
Occupational Therapy Asst. 
Registered School Nurse 
Custodial Worker 
Custodian 
Groundskeeper . 
Bldg. Maint. Mechanic 
Senior Custodian 
HS Senior Custodian 
School Bus Attendant 
DriverICourier 
DriverICustodian 
Dispatcher 
School Bus Driver 
Drivernrainer 
Head Bus Driver 
Automotive Mechanic 
Senior Mechanic 
Head Mechanic 
-24- 
START 
$ 14.88 
14.88 
14.88 
14.88 
16.19 
16.19 
17.49 
17.49 
17.49 
19.09 
19.09 
12.66 
12.66 
13.37 
14.61 
16.24 
18.75 
19.35 
14.21 
15.82 
17.48 
17.48 
18.63 
19.21 
12.66 
15.91 
15.91 
18.72 
18.72 
21 -78 
21.78 
21.62 
22.28 
23.25 
JOB 
$ 16.16 
16.16 
16.16 
16.16 
17.57 
17.57 
18.95 
18.95 
18.95 
21.64 
21.64 
13.38 
13.38 
14.27 
15.45 
17.58 
20.28 
20.92 
15.54 
17.29 
18.94 
18.94 
20.10 
20.83 
13.38 
17.22 
17.22 
20.1 7 
20.17 
23.22 
23.22 
22.73 
23.41 
24.47 
SERVICE 
$ 18.59 
18.59 
18.59 
18.59 
20.00 
20.00 
21.42 
21.42 
21.42 
24.1 8 
24.18 
14.61 
14.61 
15.61 
16.97 
20.1 8 
23.29 
24-04 
1 6.58 
18.46 
21.41 
21.41 
22.57 
23.55 
14.61 
19.49 
19.49 
21.41 
21.41 
24.47 
24.47 
25.66 
26.48 
27.61 
SCHEDULE "B" 
DISCIPLINARY PROCEDURE 
1. Discipline for Cause 
Discipline shall be imposed only for just cause. An employee shall not be disciplined for acts 
(except those which would constitute a crime) which occurred more than three years prior to 
the date of service of the notice of discipline. The employee's whole record of employment, 
however, shall be considered with respect to the appropriateness of the penalty to be imposed, 
if any. 
Notice of Discipline 
a. Where the District seeks to impose discipline, notice of such discipline shall be served in 
writing upon the employee in person or by registered or certified mail to the employee's 
address of record. 
The conduct for which discipline is sought to be imposed (including reference to dates, 
times and places) and the penalty proposed shall be specified in the notice. 
b. The penalty proposed by the District may not be implemented: 
(1) until the employee fails to file a disciplinary grievance within fourteen (14) days of 
service of the notice of discipline, or 
(2) having filed a grievance, until the employee fails to file a timely appeal to disciplinary 
arbitration, or 
(3) having appealed to disciplinary arbitration, until and to the extent that such appeal is 
upheld by the disciplinary arbitrator, or 
(4) until the matter is settled. 
3. Disciplinary Grievance 
a. An employee who is served with a notice of discipline may initiate a disciplinary grievance, 
within fourteen (14) days of such service, by filing a disciplinary grievance, on forms to be 
provided by the District, with the Superintendent. 
b. The employee shall be entitled to a meeting with the Superintendent or hislher designee 
within ten (10) days of the filing of a disciplinary grievance to present the employee's 
position, if any, with respect to the notice of discipline. The purpose of such meeting shall 
be the possible adjustment of the matter and need not involve the presentation of evidence 
or specification of particulars by either party. Upon consideration of such employee's 
position, the Superintendent shall serve the employee with hislher response, in writing by 
registered or certified mail, within five days of such meeting. 
4. Disciplinary Arbitration 
a. If the disciplinary grievance is not settled or otherwise resolved, notice of appeal to 
disciplinary arbitration shall be filed by the employee or the Association by registered or 
certified mail, with the American Arbitration Association, and with the Superintendent, 
within ten (10) days of service of the Superintendent's response pursuant to subdivision 3 
of this schedule. 
b. The disciplinary arbitrator shall be selected in the manner provided by paragraph A of Step 
4 of Schedule C. 
c. The disciplinary arbitrator shall hold a hearing within 20 days of hidher appointment and 
shall render a decision within ten days of the date of the close of the hearing, or within ten 
days after receipt of transcript, if either party has elected a transcript, or within such other 
period as may have been mutually agreed to by the Superintendent and the Association. 
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d. Either party wishing a transcript of a disciplinary arbitration hearing may provide for one at 
its own expense and shall provide a copy to the arbitrator and the other party. 
e. Disciplinary arbitrators shall confine themselves to determination of guilt or innocence and 
the appropriateness of proposed penalties. Disciplinary arbitrators shall neither add to, 
subtract from, nor modify the provisions of this Agreement. The disciplinary arbitrator's 
decision with respect to guilt or innocence, penalty and probable cause for suspension, if 
any, shall be final and binding upon the parties, and the disciplinary arbitrator may 
approve, disapprove or take any other appropriate action warranted under the 
circumstances. The disciplinary arbitrator shall consider any period of suspension in 
determining the penalty to be imposed. 
f. All fees and expenses of the arbitrator and the American Arbitration Association, if any, 
shall be divided equally between the District and the Association. Each party shall bear the 
costs of preparing and presenting its own case. 
5. Settlement 
A disciplinary grievance may be settled at any time following the service of notice of discipline. 
The terms of the settlement shall be reduced to writing. An employee offered such a 
settlement shall be offered a reasonable opportunity to have an Association representative or 
attorney present before helshe is required to execute it. A settlement entered into by the 
District, the employee and the Association shall be final and binding on the District, the 
employee and the Association. 
6. An employee may be suspended without pay only if the Board determines that the employee's 
continued presence on the job represents a potential danger to persons or property or would 
severely interfere with the operations of the District. Such determination shall be reviewable 
by the disciplinary arbitrator to determine whether probable cause for suspension existed. 
7. General Provisions 
a. As used in this section, "days" shall mean calendar days. 
b. "Service" shall be complete upon personal delivery or, if it is made by mail, three days after 
the date of mailing. 
c. "Filing" shall be complete upon actual receipt. 
d. An Association-affiliated staff representative may be present at the request of the 
employee at any step of the disciplinary grievance procedure. 
e. There shall be only one spokesman for the employee and one for the District at each step 
of the disciplinary grievance procedure. 
8. Representation. 
Where an employee elects to be represented by the Association exclusively, the Association 
representative assigned by the Association, if an employee, shall not suffer any loss of 
earnings or be required to charge leave credits as a result of processing or investigating 
disciplinary grievances during such employee's scheduled working hours. Reasonable and 
necessary time 'spent in investigating and processing disciplinary grievances during such 
employee's scheduled working hours shall be considered as time worked, provided, however, 
that when such activities extend beyond such employee's scheduled working hours, such time 
shall not be considered as time worked. 
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9. Employee Rights 
An employee shall have the right to be represented by a member of the Association, or an 
attorney of hidher own choice, or both, at each step of this disciplinary procedure. 
In all disciplinary proceedings, the employee shall be presumed innocent until proven guilty 
and the burden of proof in all matters shall rest upon the District. 
An employee shall not be required to sign any statement regarding hidher alleged 
incompetency or misconduct unless a copy of the statement is supplied to himfher within a 
reasonable time after its execution, and any statements signed without a copy having been 
supplied, may not subsequently be used against such employee. 
No recording devices shall be used or stenographic record made during an interrogation 
except by mutual agreement of the Executive Officer or his designee and the employee. 
An employee shall not be coerced, intimidated or suffer any reprisals, directly or indirectly, 
that may adversely affect hours, wages or working conditions as the result of the exercise 
of rights under this Article. 
10. Application of Procedure 
The disciplinary procedure established and the rights granted by this schedule shall apply to' 
employees after six (6) months continuous service with the District. Sections 75 and 76 of 
the Civil Service Law shall not apply to employees covered by this Agreement. The 
procedure established in this schedule shall be the exclusive method for the imposition of 
discipline upon such employees. 
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ESTABLISHMENT OF GRIEVANCE PROCEDURE: 
The purpose for establishing this procedure is not only to meet the requirement of the law, but also 
in the sincere belief that it will help to continue and improve the harmonious and cooperative 
relationship among employees of the District, its administrative personnel and the Board of 
Education. Although the Board of Education has, bylaw, the final responsibility for the operation 
of the school program and all decisions relating thereto, it must, of necessity, delegate the actual 
administration to personnel with varying levels of authority. Consequently, it is important that as 
many problems as possible be settled at the earliest possible level. 
DEFINITION OF GRIEVANCE: 
Grievance shall mean any claimed violation, misinterpretation or inequitable application of this 
Agreement, of the existing laws, rules, regulations or policies which relate to or involve the 
employee in the exercise of the duties assigned to him/her. 
RIGHT OF GRIEVANT: 
Every employee shall have the right to present hidher grievance in accord with procedures 
established herein free from interference, coercion, restraint, discrimination or reprisal. 
PROCEDURE: 
Grievances shall be handled by a three-step procedure as listed below: 
STEP 1 
An employee who feels that hetshe has been aggrieved must first present hisfher grievance in 
writing to hidher immediate supervisor. A grievance shall be submitted within thirty (30) days of 
the date the employee knew or should have known of the act or event giving rise to the grievance. 
At this stage, there should be an informal, comprehensive discussion of the employee's grievance. 
Every attempt must be made by the employee and histher immediate supervisor to adjust the 
grievance at this level. Once a grievance has been received, the supervisor shall provide for a 
complete review and written decision within five (5) school days. If the employee is not satisfied 
with the decision, he/she may, within five (5) school days from receipt of the decision, appeal to 
Step 2.. 
STEP 2 
The aggrieved or hidher representative must set forth hidher grievance fully in writing. The 
statement must be signed by him/her and filed with the building principal and/or the business 
administrator. A copy must also be given to the immediate supervisor. The building principal 
and/or the business administrator shall make a complete investigation of all matters relating to the 
grievance, and render a decision in writing within ten (10) school days from the date of filing the 
appeal. Copies of the decision shall be given to all parties. A complete set of papers relating to 
the grievance shall be filed by the building principal and/or business administrator. 
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STEP 3 
A decision of the building principal and/or business administrator may be reviewed by the Board of 
Education at the request of any of the interested parties. This action must be started within ten 
(10) school days of the date of decision. The party bringing action must file a letter of particulars 
with the Superintendent, who shall bring the matter to the attention of the Board of Education at its 
next meeting. Either party may request an oral hearing of the matter by the Board of Education. 
The action taken by the Board of Education on any such review shall be communicated to the 
parties in interest within thirty (30) days from the date of its presentation, and copies will be filed 
with the other records retained by the Superintendent. 
STEP 4 BINDING ARBITRATION 
A. If CSEA is not satisfied with the decision rendered at Step 3, and the grievance involves the 
interpretgtion or application of a term of this Agreement, it may submit the grievance to arbitration 
by written notice to the Superintendent within ten (10) school days of the decision at Step 3. 
B. Within five (5) school days after such written notice of submission to arbitration, the 
Superintendent and the CSEA will agree upon a mutually acceptable arbitrator from among the 
following list: 
Dennis Campagna 
Sheila Cole 
Howard Edelman 
Michael Lewandowski 
Jeffrey Selchick 
If agreement upon an arbitrator is not reached within ten (10) days, the arbitrator shall be selected 
from the above list by lot. An arbitrator who has served once shall not be selected again until all 
others have served unless the parties mutually agree. The costs for the services of the arbitrator, 
including expenses, if any, will be borne equally by the Board of Education and CSEA. 
C. The selected arbitrator will hear the matter promptly and will issue his decision not later than 
fourteen (14) calendar days from the date of the close of the hearing, or, if oral hearings have 
been waived, then from the date the final statements and proofs are submitted to them. The 
arbitrator's decision will be in writing and will set forth his finds of fact, reasoning and conclusions 
on the issue. 
D. The arbitrator's decision will simultaneously be fotwarded to the Board of Education, the 
Superintendent, the aggrieved and the CSEA. The cumulative grievance records containing all 
materials presented to the arbitrator will be forwarded to the Board of Education. 
E. The decision of the arbitrator on grievances involving the interpretation of any of the provisions 
of this Agreement shall be final and binding upon both parties. 
F. The arbitrator shall have no power or authority to make any decision which requires the 
commission of an act prohibited by law which is in violation of the terms of this Agreement. The 
arbitrator shall have no power to alter, add to or detract from the provisions of this Agreement. 

